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Agenda

Agenda

Welcome and introduction
Facilitated by chair

Plenary session
Louie Horne

Breakout discussion
Facilitated by chair

Breakout feedback
Facilitated by chair

Summary and close 
Facilitated by chair

Close of event



Housekeeping

Housekeeping

• Please keep your camera on wherever possible
• Please note Chatham house rules apply
• If you lose connection, please re-join using the link in your joining 

instructions or email race.equality@nhsproviders.org
• Please ensure your microphone is muted during presentations to minimise 

background noise
• We will come to questions once we have heard from our speaker
• Please feel free to use the chat box for questions and sharing examples of 

what has delivered sustained progress in your organisation
• If you would like to ask a question audibly, please use the raise hand function 

during the Q&A section and we will bring you in
• Any unanswered questions will be taken away and answered after the event
• You will receive a link to an evaluation form at the end of the day, please take 

the time to complete it, we really do appreciate your feedback.

mailto:race.equality@nhsproviders.org


Focusing on Internationally Educated Nurses (IEN’s)



NHS Nurses & Midwives by ethnicity - 2022



IEN coming to the UK: How the process works. A case study



IEN professional hurdles



NHSE resources for IEN/IMG/IEAHP’s



Road map to Equity



IEN part of WRES IEN induction module



Case studies of good practice



Regional distribution of BAME staff (WRES 2022)



Q&A hold



Q&A

Q&A
Please use the chat box or the raise 

hand function 



Breakout discussion

Breakout discussion

• Please remember Chatham house rules apply
• There will be facilitators in each room, they will take notes as part of the post 

event resource
• The breakout question is:

What intervention has delivered the 
greatest impact in terms of improving the 

experience of international educated 
workforce in your recruitment processes?



Breakout feedback

Breakout 
feedback

Please use the chat box or the raise 
hand function 



Upcoming events

Save the dates:

Can we talk about race?
Tuesday 14 March 2023 -virtual event via Zoom
Join us to hear how leaders are enabling conversations about 
race in their organisations.

Scan here to access our
upcoming events



Marketing

Visit our website for further information on the Race 
Equality work:

• Race 2.0 report
• Podcasts
•My journey as a White ally videos
• Blogs
• Previous events and additional resources

Scan here to access our 
website



Evaluation

Thank you

Scan here to access 
our survey
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